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leader must be willing to use it. His leadership
is then based on truth and character. There
must be truth in the purpose and will power in
the character.”

While Vince Lombardi coached football, the
same thoughts regarding his life and leader-
ship can be applied to Coach Gene Bess of
Three Rivers Community College. As a coach
for Three Rivers, Gene has had amazing ca-
reer that has spanned three decades. During
that time, he has proven that a true leader
leads not simply with words, but through ex-
ample. Without a doubt, Gene Bess has lived
his life—on and off the court—as an example
of what many of us strive to achieve in life.

Now, Gene stands on the threshold of a re-
markable accomplishment. This month, Gene
will set a record that only few in coaching
have reached when he secures his 880th win
as the coach of the Three Rivers Community
College Men’s Basketball Team. No longer will
he be exactly like the 212 other coaches in
the National JC Athletic Association Division I.
Sure, like those coaches and the others who
influence the lives of their players day in and
day out, he will place a whistle around his
neck, don a pair of athletic shoes, and stand
on the sidelines coaching and cheering his
players on to victory. But unlike those coach-
es, his hard work, determination, and dedica-
tion to being a positive influence in the lives of
his players, has placed him in a special class
that is set aside for coaches like John Wood-
en, Mike Krzyzewski, Dean Smith and
Mizzou's own Norm Stewart.

The leadership and dedication that Gene
Bess demonstrates on the court does not end
at the final buzzer. Instead, it translates into
his personal and public life. He has been mar-
ried for nearly 40 years and is a deacon at
First Baptist Church of Poplar Bluff where he
has attended Sunday Service in service to
God for 30 years. He still lives on his same
street—Sunset Avenue—that he has jogged
nearly every morning for more than two dec-
ades. And most of all, he has an unwavering
code that he lives by which reflects his com-
mon sense, nose to the grindstone attitude. As
Tony Jimenez noted in the Juco Report, “Bas-
ketball is not number one in his life, in or out
of the season, he puts faith first, family sec-
ond, and the game third. ”

In a society where it oftentimes seems so
difficult to find heroes, | am honored and privi-
leged to have a man who exemplified the
character of a leader, right here in our own
community. Gene Bess is that type of a man.
He is a man of purpose who has a way of un-
derstanding that people, when working to-
gether—on the court, in their church or in their
community—can have a positive and memo-
rable impact on the lives of each and every-
one they meet throughout the journey of life.

As the same article by Tony Jimenez men-
tions, Gene Bess has a reputation for winning
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that is build on a foundation of leadership,
truth, and respect for all those who work with
him. Jimenez stated, “What has bode well for
Bess’ reputation is his unwillingness to bend
to give certain issues when it comes to his
team and the players. He doesn't swear. He
doesn't just talk about an open door policy,
the players know that his door is always open.
He treats his players with the respect all
coaches talk about, but not all of them follow
through on. He carries himself with the aura of
a major college coach, but he is just as a ac-
cessible, honest and down to earth as, well, a
juco coach in a small town in Missouri.”

It's often been said that success is not
measured by great wealth or material treas-
ures. Instead, success is measured on the
person you are, the life you live, and how your
life influences the lives of others. If that is true,
and | believe that it is, then we are all richer
for knowing Gene Bess. Mr. Speaker, on this
very special occasion, | ask that all of my col-
leagues join me in congratulating Coach Bess
and the Three Rivers Raiders on this mile-
stone and wish them every happiness for the
future. Thank you.

———
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Mrs. MINK of Hawaii. Mr. Speaker, today |
rise to re-introduce a bill that provides 100,000
Resource-Based Staff for our public schools to
help students cope with the stress and anxi-
eties of adolescence. This bill is similar to HR
2982, which | introduced in the 106th Con-
gress.

None of us will ever forget the tragedy at
Columbine High School in Littleton, Colorado,
where two student gunmen killed 12 class-
mates and a teacher before taking their own
lives. Why did this happen? What could make
children from a seemingly typical upbringing
turn so violent? And what can we do to ensure
that our children will be safe at school?

| don’t know if we will ever find all of the an-
swers. | believe that ultimately, we must look
to our culture and within our own families to
find some of the answers. Congress owes it to
our children to work on policies that can bring
about change.

First, we must look to substantive preventa-
tive measures. Security guards, metal detec-
tors, and expelling violent students all have
their place in addressing this problem. But
they do nothing to prevent tragedies from oc-
curring.

Ultimately, we must work with children to
ensure they can handle their anger and emo-
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tions without resorting to violence. Many of our
children enter school with emotional, physical,
and interpersonal barriers to learning. We
need more school counselors in our schools,
not only to help identify these troubled youths,
but to work on developmental skill building.

Surgeon General Dr. David Satcher has
said that appropriate interventions made dur-
ing or prior to adolescence can direct young
people away from violence toward healthy and
constructive lives. The window of opportunity
for effective interventions opens early and
rarely, if ever, closes. Thus, prevention is the
best guard against youth violence.

We have no real infrastructure of support for
our kids when it comes to mental health serv-
ices in our schools. The most recent statistics
indicate that there are 90,000 guidance coun-
selors for approximately 41.4 million students
in our public schools. That translates to 1
counselor for every 513 students. In Hawalii,
we have only 1 counselor for every 525 stu-
dents. In California, there is only 1 counselor
for more than 1,000 students. That is simply
not enough.

With current counselors responsible for such
large numbers of students, they are unable to
address the students’ personal needs. Instead,
their role is more often administrative, sched-
uling, and job and college counseling. The
child is forfeited for different goals.

My bill will put 100,000 new resource staff
in our schools to focus on the mental health
needs of students. This will make it easier for
children to get the attention they need.

This resource staff will be hired to address
the personal, family, peer level, emotional, and
developmental needs of students, enabling
them to detect early warning signs of troubled
youth. They will improve student interaction
and school safety. In a nutshell, they can help
save children’s lives.

The resource staff can also consult with
teachers and parents about student learning,
behavior, and emotional problems. They can
develop and implement prevention programs
and deal with substance abuse. They can set
up peer mediation, and they can enhance
problem solving in schools. Resource staff will
provide important support services to students,
and to parents and teachers on behalf of the
students.

This legislation should be the cornerstone of
a much larger proposal. We must address the
media’s impact on violence and the easy ac-
cessibility of guns. We must strengthen our
programs for families and early childhood de-
velopment, and we must develop character
education programs.

If we really are serious about addressing
school violence, we must address prevention.

| urge my colleagues to support this legisla-
tion.
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